英文招聘广告文案范文
Description
ANewChallengeEveryday!
PGisnowlookingforYear2010freshgraduatestojoinourcompanyasmanagementtrainees.WebelievethatweareinaverygoodpositiontoofferyouavarietyofcareeroptionsacrossourBusinessUnitsandFunctions.
Meanwhile,weofferouremployeesExcitingMeaningfulWork,EarlyResponsibilities,Best-In-ClassTraining,PeopleOrientedCultureandCompetitiveCompensationandBenefits.
ThefollowingfunctionswillrecruitfulltimeemployeeinTianJin.
-FinanceAccountingDepartment
-ResearchDevelopmentDepartment
-ProductSupplyDepartment
Pleasenotethatyoucanonlyselecttheabovefunctionwhenansweringourlaterfunctionchoicequestions,ifyouselectthefunctionwhichisnotintheabovelist,wewilltreatitasaninvalidselection.
Wejustwanttounderstandyourinitialfunctionchoicesthroughthesequestionsandyoucanchangeyourfunctionchoicesandconfirmusyourfinalfunctionchoicesduringlaterwrittentest.
Qualifications
Wearelookingforpeoplewhohavethefollowingqualificationsandtraits:
1.MusthaveatleastaBachelor'sdegree.
2.GoodoralandwrittenEnglishcommunicationskills.
3.Beabletobuildandleadteamswithabroadvarietyofpeople.
.Useinnovationandknowledgetosolveproblems.
5.Thinkandlistenbeforeactingtomakeoptimaluseofthesituationwhilstkeepingthegoalinmind.
Whenfillinginyourname,pleaseusebothChinese(拼音)andEnglish
Pleasenotethatwedon'tacceptapplicationsfromthosewhohaveappliedtoPGlessthanayearago.
JobHumanResources
PrimaryLocationChina
ScheduleFull-time
JobTypeStandard
Google:HRManager/BusinessPartner-Shanghai
JobDescription:
HRBusinessPartnersareembeddedinourbusinessunitsandarechargednotonlytodeliverworldclasspeopleservicesbutalsotoworkwithleadershiptoexecutepeoplestrategiestogetustothenextlevel.Thefast-pacedenvironmentatGooglerequiresapersonwhocanperformwellinafluidandever-changingorganizationandoffersauniqueopportunitytobechallengedateverytask.
Responsibilities:
1.DeliverHRsupporttotheGoogleShanghaioffice.
2.AdviseandpartnermanagersandemployeesinallgeneralistHRmatters,withparticularfocusonperformancemanagement,careerdevelopment,successionplanning,andmanagingchange.
3.Implementandrunlocalemployeeandleadershipdevelopmentprograms.
.PartnerwithteamsindeliveringandraisingawarenessonallourcoreHRprocesses,facilitatingcompensationprocesses,andemployeesurveyfeedbackandactionplanning.
Requirements:
1.BA/BSdegreepreferredwithastrongacademicrecord.MBAorMastersaplus.
2.ExperienceworkingwithRDsetup
3.10-14yearsofworkexperience,ofwhich6+yearsisinbroad-basedHRcareer.
.Stronganalyticalapproach,andabilitytosuggest,develop,execute,andtracksuccessofHRprojects.
5.Hard-working,well-organized,andabletomanagenumerousprojectssimultaneouslyunderdeadlinepressure.
6.Veryconfidentwithaproactiveandoutgoingpersonality,goodcommunicationsandlisteningskills,andateamplayerattitude.
7.Changemanagementexperienceinaninternational,highly-matrixedglobalorganization
